
9 Signs that it’s Time to Re-evaluate your Job 

 

1. Relationship with your boss: 
While it is not critical to be friends or confidantes with your boss, it is crucial to 
have a mutually respectful relationship. For most jobs, the interaction with your 
boss is a big part of your work, and for that reason it should be amicable, 
comfortable, and considerate.  In the very best cases, your boss should be 
someone you look up to, you respect, and who you consider as a mentor. Bosses 
that make it a priority to develop your skills and experience are vital to your 
confidence and sense of appreciation at work. So if you have a stressful, 
uncomfortable, or combative relationship with your boss—it’s time to re-evaluate 
your job. 
 

2. Relationship with your co-workers: 
Besides your boss, it is imperative to have a collaborative and friendly 
relationship with other co-workers.  You spend an awful lot of time at work, and 
sitting with, or interacting with others who cause you stress, discomfort, or 
irritability is not a healthy environment in which to be. If you feel unhappy or 
uncomfortable with your co-workers—it’s time to re-evaluate. 
 

3. Bored and unchallenged by the work itself 
If you are like most people, being challenged, engaged, and interested in your 
work is vital to enjoying your job. No one wants to be bored and unchallenged 
at work. If you feel uninterested, bored, and utterly unmotivated in regards to 
your work—then you may not be aligned with your passion. Perhaps you just 
landed in this job by circumstance or chance. Regardless of how you got here, it 
is imperative to ask yourself if this is your passion. Does this work light you up? Do 
you lose yourself in it, because it is enjoyable and grabs your attention and 
interest? If not—it’s time to re-evaluate your job. 
 

4. Team spirit and environment: 
We all want to feel like we are part of a community.  Team camaraderie is 
critical to every employee’s sense of belonging and satisfaction.  When we are 
part of something bigger, we feel that we belong and are noticed.  In essence, 
we matter. If you feel like you are “on the outside looking in,” or are not in a 
collaborative environment—then it’s time to re-evaluate your job. 
 

5. Feeling Talented and Capable: 
When employees use their significant skills and abilities on the job, they feel a 
sense pride, accomplishment, and self-confidence. They are participating in 
activities that they are good at and that stretch their skills and abilities even 
further. As an employee, you tend to feel needed and appreciated when you 
can work with the skills and talents you have, and you are given the opportunity 
to develop and grow these skills even more. Knowing that there is further 
opportunity and growth available to you is a critical component determining job 



satisfaction. If you feel under-utilized for your talents or you feel stuck in a job 
without upward mobility—it’s time to re-evaluate your job.  
 

6. Job Meaningfulness  
For all of us, doing work that feels meaningful, that leaves our mark, that makes a 
difference is directly tied to our job satisfaction.  As human beings we all want to 
be significant. We can coast through life just settling for the mediocrity, or we 
can choose to live at our optimal level where our enjoyment and appreciation 
of life is at an all time high. If you are always knee-deep in busy work, you will feel 
like your work is pointless and insignificant.  If that is the case—it’s time to re-
evaluate your job. 
 

7. Financial Stability: Having a steady paycheck and being compensated fairly is 
important to each of us. If as an employee you feel confidence in the company 
and your managers, you will more than likely feel the stability and certainty of 
your job and finances.  If however, there is uncertainty in the company’s success 
or your job feels threatened, then perhaps it’s time to re-evaluate. 
 

8. Recognition: Do you feel like your efforts are acknowledged, appreciated, and 
valued? It can be very frustrating to put endless effort yet not even feel that it is 
noticed. We all want to feel that our contributions matter and are valued by 
others. If you don’t feel recognized at work, or you feel aimless and under-
appreciated—it might be time to re-evaluate your job. 
 

9. Your Purpose on this Earth: I firmly believe that we are given the individual talent, 
skill, personality, and spirit to leave our mark on this world. We are created to 
experience our life to the fullest, and in doing so, also offer something valuable in 
return. Do you feel that you are aligned with your life purpose? Does your work 
resonate with your soul? If it feels disconnected from your soul, or if your intuition 
is tugging for something deeper, something more—then it’s time to re-evaluate 
your job. 
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